The Michigan Minority Supplier Development Council issued the
following statement relating to today’s decision by the court to
grant the Piston Group a temporary injunction:

We are not pleased that a preliminary injunction was issued. The Piston Group and its four
subsidiaries simply do not have enough day-to-day involvement of minority persons in
their senior management to meet minority business enterprise status under the MMSDC’s
standards. The MMSDC requires that Piston Group complies with NMSDC standards as is
the case with any other company that seeks to benefit from MBE certification. The Piston
Group has presented a lot of misinformation, some quite egregious, in their court filings
and public statements. We have not yet had an opportunity to respond. We look forward to
presenting all the relevant facts and circumstances at the appropriate time to the court and
a jury, if the case proceeds that far.”
“We take particular issue with the suggestion that the MMSDC‘s decision to decertify the
Piston Group may have been arbitrary. It was not. It was well considered, and only came
after Piston Group’s repeated failure to comply with NMSDC standards. In fact, Piston
Group compliance has been a recurring topic for decades. This time, the only difference is
that Piston Group ultimately failed to take the required steps to maintain certification.”
“No company has a right to NMSDC certification. Companies apply for MBE certification
on an annual basis, and they only receive certification if they establish, based on the facts
and circumstances existing at the time, that they meet the requirements. Piston Group
and its subsidiaries have not done that. Unfortunately, rather than address the MMSDC’s
legitimate concerns, they chose to sue. MBE Certification is voluntary and subject to
compliance with NMSDC standards. NMSDC’s certification requirements are simple, and
all certified MBEs must follow the same standards: demonstrate that a person or persons
of color own(s) at least 51 percent of the business enterprise; actively manage(s) its day-today operations; and operate(s) independently.”
“The subsidiaries of Piston Group - and its respective presidents, some with as little as
$10,000 signing authority- all answer to one individual responsible for making day-to-day
decisions for all of the subsidiaries; Piston Group’s COO/CFO. The last time Piston Group
companies were certified that position was held by a person of color. Per Piston Group’s
own website, this position “is responsible for the operational execution and finance
functions for the Piston Group family of companies.” Furthermore, the President and CEO
of each Piston Group subsidiary is not a minority. To be clear, the MMSDC has never
dictated an applicant’s organizational structure; however, MBE certification requires day-today operations be run by a qualified person of color.”
“Lastly, we take issue with the validity given to baseless allegations regarding retribution
on the part of the MMSDC’s president and CEO, Michelle Sourie Robinson. She and the
MMSDC have continued to help Piston Group, and Johnson, in particular, by inviting them
to take part in numerous business development initiatives without interruption until 2021.
Most importantly, Ms. Robinson does not vote on matters of certification. Such decisions
are made by the MMSDC’s corporate members, and ratified by the MMSDC board, which
is comprised largely of Piston Group’s current and potential customers.

