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Ahoy Detroit - Ahoy Michigan

Ahoy Detroit-Ahoy Michigan – A DOD/Department of Navy SBIR/STTR 
partnership. 22 Minority owned businesses in West Michigan fitting the 
criteria, including our Native American and Tribal-owned businesses, 
were identified to compete for contract opportunities.
 
The new opportunities and awarded contracts will be announced 
December 2021.

Access to Capital

MMSDC kicked off our Access to Capital strategy focused on raising and 
deploying funds to MBEs. These funds are in place to aid MBEs in scaling 
and growing their businesses, so they have a competitive advantage in the 
marketplace. As a result, we have a capital stack that exceeds $2.25 
BILLION.

Magnify Mastermind First 
Cohort Graduation

The Magnify 6-Month Mastermind Program, 
in partnership with EY, had its first Cohort, 
benefitting 30 Latina and Black Women Entrepreneurs of businesses 
grossing $2-20M. Many successes came from the program!
 
Haith Johnson of Le Host Hair & Wigs grew their business to 2 Meijer 
stores in the Detroit Metro area. They also expanded their Walmart 
footprint to over 300 stores in 21 states, expanded to Target, and were 
featured on over 120 news outlets.                                                                            

Jasmine Curtis of Avocurl moved into a manufacturing space and scaled 
production over 6,000% amid a global pandemic with limited access to 
materials and supplies. They were featured in Glamour and Black 
Enterprise and on The View and Good Morning America.

MBDA & AMP

The Detroit MBDA Center and AMP impacted the 
growth of Michigan minority businesses by 
connecting them to investors to increase their 
access to capital, expand their network with OEMs 
and Tier 1s to garner additional contracts. As a result of access to capital 
and increased business contracts, these businesses could keep their 
doors open and maintain staffing.
 
In all, minority businesses gained access to capital of $28,710,000 and 
were awarded contracts for $1,443,880,248. This translated into 2,625 
jobs retained and 883 new jobs created.

Collaborative Growth Initiative

MBE suppliers in Phase I of CGI were 
collectively awarded $95 million+ in 
contracts through their participation in the 
program. One of the MBEs received a $75 million contract with their 
Corporate Sponsor, another MBE received a $12 million contract with 
their Corporate Sponsor, and we had one MBE achieve $2.5 million in 
total contracts through the program.

Plug and Play Detroit, Powered 
by AmplifyD BatchONE

Plug and Play Detroit Batch ONE, Powered by 
AmplifyD, included 14 startups. We had ~ 60% 
minority representation on the founding teams.  
Of the 13 minority-founded startups who graduated from the program, 
10 raised venture capital funding ranging from $110,000 to $15.5 
million+.

Commissioned 
Study: 333 Years to 
Economic Parity for 
Minority Businesses

Sobering research conducted by supplier.IO revealed a stark reality that it 
would take approximately 333 years to reach economic parity with the 
majority at the current rate of MBE growth.
 
From 2014 to 2018, it was discovered that though Minorities and MBEs 
represent approximately 40% of the US population and created 14.2% of 
the new jobs in the US, they only managed to collect 7.3% of the revenue 
growth during this same period. Collectively, MBEs only represented 
9.4% of the revenues earned by private US firms. This math suggests that 
spending with MBEs needs to increase four to five times the current 
levels to achieve revenue parity. Likewise, spending with MBEs needs to 
increase significantly to close the gap between MBEs and non-minority 
firms. It must quadruple in the next 20 years. Otherwise, it will take MBEs 
more than three centuries to attain true economic parity with the 
American majority.  
 
Refusing to accept this reality, MMSDC President and CEO immediately 
commissioned a team tasked with the challenge of developing an 
actionable plan that would exponentially reduce our current trajectory. 
Her efforts were successful and generated a bold plan comprised of three 
"asks" of both corporations and MBEs that, when implemented, are 
projected to reduce the 333 years to parity down to just 15!

USMCA & MBDA Global Initiative

The USMCA initiative is a fundamental agreement 
between United States, Mexico, and Canada. 

As a result of this initiative, we have signed MOUs with 
the National Network of Automotive Clusters, which 
comprises of over 600 companies in 11 Clusters, along with an MOU with 
the Trade Promotion Office in the state of Guanajuato (COFOCE) – where 
we have successfully sourced a metal stamper supplier to support 
Faurecia, an automotive Tier 1.
 
In addition, 64 Mexican companies were added to Matchmaker365, and 
the Stamping and Plastic Injection Sourcing Consortium was created, 
offering services to OEM’s and Tier 1 companies utilizing the Global 
Business Academy Mobility model.

Matchmaker365

Matchmaker365 (MM365) is an 
on-demand, online matchmaking tool fulfilling sourcing opportunities 
between purchasing decision-makers and MBEs 24/7 and 365 days of the 
year.  

A free platform providing companies and MBEs with limitless 
matchmaking opportunities across the globe. MBEs gain visibility, expand 
their market to thousands of Buyers from the U.S. and Mexico, and create 
teaming arrangements and partnerships to scale internationally. The 
system has over 1,050 MBEs and 200+ Corporate Members, simplifying 
the matchmaking process. MM365 will be adopted by other councils and 
MBDAs nationwide.

Plug and Play Detroit, Powered 
by AmplifyD BatchTWO

Plug and Play Detroit, Powered by AmplifyD, 
Batch TWO raised an average of $2.8 million 
and focused on Connectivity/In-Cabin 
Experience; Electrification, Charging & Smart Grids; Sensors & 
Autonomous Mobility; and Smart Cities. 43% of the 12 startups in Batch 
TWO are U.S.-based minority and/or women founders. Including 
international companies, a record-breaking 83% are 
minority/women-founded.

MMSDC Academy: 6 Month MBE 
Business Development Program

To support the economic base of communities in 
which MBEs do business by providing job creation, 
increased purchasing power of the minority 
population and strengthening state and federal tax 
base where minorities live and do business, an educational cohort was 
offered to certified MBEs. Funded by Lear through Campaign for Inclusive 
Growth, we maxed out our MMSDC Academy: 6-Month MBE Business 
Development Program with 30 MBEs and a waiting list. These MBE’s have 
been collaborating and growing together in a Results-Driven Training 
Curriculum, Driving Progressive Leadership, Scalability & Growth for 
2022. 

Workforce Development 
Campaign for Inclusive 
Growth Initiative

The Workforce Development Campaign for Inclusive Growth implemented 
job readiness training sessions, career exploration workshops and 
connected youth to internship opportunities. In partnership with Elite 
Career Solutions Motor City and Michigan Works! Agency, a wide range of 
resources were provided to Michigan MBEs that exceeded all 
programmatic metrics.
 
Services were provided to over 270 job seekers, 20 job seekers were 
sponsored to attend the Elite Employability Workshop, and 7 employers 
each received assistance securing grants up to $5K and wrap-around 
services up to $4k from the Community Ventures program.
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2021 MMPC: Forty and 
Forward!

In 2021, MMPC, the nation's 3rd largest 
Procurement Conference, turned 40! To celebrate and drive the current 
333 years to parity narrative down to just 15 years, MMSDC presented 
programming designed to inspire actionable tasks from those in 
attendance. In addition to the commissioned study by supplier.IO, 
conference highlights include the Chief Diversity Officer Forum and the 
Keynote session delivered by Dr. Bernice King, CEO of The King Center. 

36th Annual MMSDC Invitational 
Golf Tournament

2021's Golf Tournament marked MMSDC's first 
in-person event in almost two years. As over 300 
Golfers enjoyed a beautiful day on the green, 
MMSDC introduced the inaugural "Buyer-MBE 
Match'' program. The initiative featured 40 foursomes and provided 
teams composed of MBEs and procurement leaders with a powerful 
opportunity to establish potentially long-lasting relationships. The 
overwhelmingly positive response to the 2021 Golf Outing resulted in a 
Net Promoter score of 60!

MMSDC Gazette Digital 
Publication Launch

New to the Council this year, MMSDC introduced and launched the 
inaugural issue of the MMSDC Gazette. This innovative digital publication, 
debuting in January 2021, has amassed over 4,000 impressions and over 
2,000 readers, with each reader averaging around 8 minutes of reading 
time. With magazine staples such as the 'President's Corner' and the 
'MBE & Corporate Member' Spotlight, the Gazette delivers monthly 
invaluable resources and content to our constituents.

2021 ACE Awards & 
Chairman's Scholarship 
Gala

The combined ACE Awards and 
Chairman's Gala focused on: Passing the Torch to Parity. A class of 
Supplier Diversity legends, trailblazers and champions of diversity, were 
inducted as a class into the Hall of Fame. These pioneers paved the way 
for current Ambassadors who now hold the torch of parity, working 
tirelessly to progress toward economic equity.

$50K in scholarships and internship opportunities to minority students 
in STEM and Business were awarded.

Thanks to Scott Thiele's (Stellantis) for serving as MMSDC Board Chair! 
Welcome Bob Young of Toyota, our incoming Board Chair, as the 
proverbial "torch" is being passed to him.

MMSDCTV Launch

MMSDC, in partnership with Google, 
announced MMSDCTV, the council's network 
dedicated to providing an engaging, 
innovative take on business news that utilizes 
original programming content to connect 
upstarts and entrepreneurs with Michigan’s premier corporate partners. 
Along with several channels dedicated to various business segments, 
MMSDCTV features on-demand content from MMPC and the Hall of Fame 
Legends series.
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